The Alexandria District Book of Reports
Alexandria District Conference
November 20, 2021
Via Zoom Meeting

Business Agenda
November 20, 2021

Presiding: District Superintendent Sarah Calvert

Opening Prayer
Election of Secretary, Assistant Secretary, and Teller Chairperson
Election of Officers and Boards
Acknowledge Acceptance of Alexandria
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Report from the District Committee on Ordained Ministry
The District Committee on Ordained Ministry (DCOM) is amenable to the Annual Conference
through the Board of Ordained Ministry. The DCOM is responsible for assessing the readiness,
fitness, and potential for effective ministry of the following: candidates for ordained ministry;
local pastors; and certified lay ministers on the Alexandria District.
Over the past year, the Alexandria DCOM has met monthly to interview exploring candidates,
those seeking certification or recertification as a candidate, those seeking provisional
membership as a deacon or an elder, and those seeking to be licensed or continue their license
as a local pastor.
The committee currently has responsibility for people who are experiencing a call to ministry.
Current certified candidates for ordained ministry on either the elder or deacon track:
Jennifer Altobello-Deschanel

Margaret Croghan

Aurelia Amoyaw

Bradley Duty

Scott Bach-Hansen

Michelle Hettman

M. Catala

Kevin Phillips

Licensed local pastors currently serving on the Alexandria District:
Evelyn Archer

Young Min Kim

William Moberly

Tim Blake

Pamela Kipps

José Saldaña

Alyssa Densham

Eric Kleppinger

Barbara Schweitzer

Michael Finegan

Peter Kwon

Charles Stribula

Lauren Geraghty

Ronald Lanman

Seokchane Suh

Sean Gundry

James Lewis

Forrest Teague

Lacey Hughes

William McKenney

Mario Marcos Velez Lopez

Hyungkyun Kim

Robert Michalides

John ‘Phil’ Woodson
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There are currently six (6) individuals working toward certification as a candidate for ordained or
licensed ministry and seven (7) others who are seeking admission into the candidacy process.
The ministry of the DCOM supports the mission of the Board of Ordained Ministry (BOM) and
the larger mission of The United Methodist Church, with the goal of identifying and developing
future pastors and church leaders. The committee is grateful for the support of pastors and laity
of Alexandria District Churches who not only make disciples of Jesus Christ for the
transformation of the world, but also encourage faithful disciples of Jesus Christ to explore and
pursue the ways God might be calling them to serve the Church in ministry.
The Alexandria District Committee consists of both clergy and laity. The members of the
committee for the 2021-2022 conference year are: Matt Benton (Chair), Mary Beth Buchholz,
Sarah Calvert (District Superintendent), Judy Fender, Janine Howard, Sara Keeling, Jiyeon Kim
(Registrar), Jim Leamon, John Meeuwissen (Recording Secretary), Emmanuel Nkrumah, and
Jason Snow.
The work of the DCOM is aided by clergy mentors for admitted candidates and local pastors.
The committee is thankful for the faithfulness of: J. D. Daniely, Don Jamison, Ron Lanman,
Michael Plasters, Sandra Plasters, Janet Salbert, and Faith Weedling.
Reverend Matthew Benton
Chair, Alexandria District Committee on Ordained Ministry
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Compensation Report for Bi-Disitrct Coordinator for Church
Revitalization & Leadership Development
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Annual Report from the District Superintendent
Jesus Prays for All Believers
20 “My prayer is not for them alone. I pray also for those who will believe in me through their
message, 21 that all of them may be one, Father, just as you are in me and I am in you. May
they also be in us so that the world may believe that you have sent me. 22 I have given them
the glory that you gave me, that they may be one as we are one— 23 I in them and you in
me—so that they may be brought to complete unity. Then the world will know that you sent me
and have loved them even as you have loved me.
John 17:20-23 (NIV)
Alexandria and Arlington Districts Vision:
Leading with Love
The Districts of Alexandria and Arlington continue, despite all obstacles, with the wisdom God
has given us, and through the power of the Holy Spirit, to lead with love in our communities,
“united as one”!
I can affirm this is happening as I work with pastors and laity, with experienced churches and
new plants, with confirmands in local churches and with people discerning a call to ordained
ministry – there is life where we have also seen death and struggle over this last year. With
God, anything is possible. With God, the people of these two districts have lived out faith, hope
and love, and especially love.
I write this report as many of our churches are just beginning a time of renewal and revival.
Some have been meeting together for a year or more; some just a few weeks. Most all have
adapted to a world of hybrid worship, where some are in the room, and some are safely at
home. Masks, vaccinations, ventilation – so many things to be thought through, but loving our
neighbors as we do, we sacrifice and we innovate – and praise God! Finances and stewardship
have changed, missions work is moving closer to what we have seen prior to the pandemic, and
people are stepping up to show Christ to the world in innovative ways.
I am so proud to be the District Superintendent of these two Districts! I am proud of our laity,
who loved and protected their church communities. I am proud of the pastors, who lead through
unprecedented times, where roadmaps meant little, and so much was on their shoulders. I am
proud of the technical folks, the financial folks, and all those who had to innovate whether they
wanted to or not. I have watched your worship, I have seen and heard of your struggles, and
you are courageous and gifted in ways you never knew before these times challenged you.
A few weeks ago I had the opportunity to praise God with the folks at New Life at St. Andrews,
as they broke ground on a new building, made possible by circumstances no one could have
planned for or predicted. Two pastors met at a Christmas luncheon, shared their stories, and
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found synergy where no one expected, synergy that allowed both of their congregations to
dream new dreams.
I am also so proud to see the legacy of the former Andrew Chapel UMC; it currently houses
mission congregation First Vietnamese American UMC, and also Central UMC, who are
currently out of their church as it is rebuilt into affordable housing and a new church building. As
our Bishop says – Look what God can do!
We will never return to everything that was pre-pandemic, but God is shaping us all, challenging
us and loving us into what comes next for the people of the United Methodist churches in
Northern Virginia. I am excited to begin work this November on the District Initiative, looking
toward creating a whole new District, beginning July 1, 2022. We are praying, we are listening,
we are discerning with God what this future will look like and be like. It might just be like our
Annual and District Conference theme – United as One!
These are exciting times! I thank you for joining with us on the journey – may we all be called to
lead with love every day, and let the light of Christ shine on so many who need a good word.
Rev. Dr. Sarah Calvert
Alexandria & Arlington District Superintendent
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Report of the District Lay Leader
As I write this report, it occurs to me that this may very well be the last Lay Leader’s Report
from the Alexandria District … since we are currently engaged in discussions and planning
for a One District initiative, comprised of both the Alexandria and Arlington Districts. But
first a little history. The Alexandria District first came into being in 1800, and in 1930 was
sub-divided into both the Winchester and Washington Districts. Nine years later, the
Alexandria District formed again; and in 1962, the Bi-District came about through the
sharing of office space, the Board of Missions, and the Church Location and Building
Committee. In 2015, our Alexandria District celebrated its 75 th Anniversary … but maybe
we should have celebrated our 205th or 215th anniversaries (if we go back to 1800)!
Celebrations are important, but probably more important are the people who contributed to
those celebrations. We are thankful for all the saints who have pastored, led, dreamt,
strategized, ministered, engaged in mission, and built all of our Alexandria District
churches … both clergy and lay. We are equally thankful for those lay and clergy who are
currently in ministry in our district churches today. As we gaze into the future, not knowing
exactly what this new district will look like or what it will even be called – we know things
will change. Change is hard. It’s messy, it’s uncomfortable. But change can also be
positive. It can allow for growth and vitality and opportunities!
One such opportunity as a result of change came to fruition on September 26th with a
groundbreaking of the New Life at the St. Andrew’s campus; where a small congregation
with a building in need of repair situated on valuable property draws the attention of a
wealthy adjoining private school wanting to expand its footprint. Combine this with a new
satellite-church start 30 minutes away, but attracting members from the very neighborhood
of the original small congregation. It was hard and it was messy, and not according to
most new church starts; but only God could do this, with much faith, hope, love and hard
work on the part of many believers along the way.
The mission of our churches/faith communities remains the same today as it was in 1800
… or in 1930 … or in 1962 – “To make disciples of Jesus Christ for the transformation of
the world.” Let us go forth in faith and prayer to do the Lord’s work in this area called
Northern Virginia.
Blessings,
John Meeuwissen
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The District Conference:

(per VAUMC Conference Standing Rules)

A. DISTRICT CONFERENCE SHALL MEET AT LEAST ONCE A YEAR
Each district within the Virginia Conference shall hold a session of the district conference at least once
during the annual conference year (in accordance with the 2016 Book of Discipline, ¶658).
B. AGENDA
The district superintendent, in consultation with the district lay leader, shall set the agenda for the district
conference.The agenda shall include a report from the district committee on ordained ministry.Members
of the district conference shall elect the district lay leader (¶660.2) for a term of not less than four years
and not more than six years. The district conference shall also elect the committee on the district
superintendency (¶669.1,2), the district trustees (¶2518.2) and such other officers as it deems
appropriate. The district committee on ordained ministry (¶666.1) and the district board of church location
and building (¶2519) are approved or elected by the annual conference.
C. MEMBERSHIP
The membership of each district conference shall be composed of the following: all ordained and
commissioned clergy, licensed local pastors, lay supply pastors, certified lay ministers, diaconal
ministers, and deaconesses and home missioners related to that district; a church lay leader,
chairperson of the church council*, church school superintendent, president of the United
Methodist Women, and president of the chartered United Methodist Men from each local church in
the district; the district steward from each charge; the lay member of the annual conference from
each charge; and three members at large, one of whom shall be a youth, elected by each charge
conference;.
District officers who are members of the district conference include*: the chairperson of the
district Council on Ministries*, the district trustees, the district treasurer, the district lay leader and
associate lay leaders, the president of the district United Methodist Women, the president of the
district United Methodist Men, a representative of the district youth council*, the president of the
district United Methodist Young Adults*, the district coordinators of children, youth, young adult,
adult, and family ministries, other district coordinators and directors, five youth members elected
by the district youth council and five young adult members* elected by the District Council on
Ministries*. Special attention shall be given to inclusiveness. *Designates or equivalent body
D. ELECTION OF DISTRICT LAY MEMBERS AT LARGE OF ANNUAL CONFERENCE
District members at large of the annual conference shall be elected by the lay members of the district
conference. Nominations may be made in whatever manner the district determines, but provision shall
always be made for nomination from the floor. Districts are encouraged to include members-at-large from
non-chartered faith communities being served by clergy with voting rights at Annual Conference, provided
that they meet the provisions of 2016 Book of Discipline ¶602.4. Election shall be by written ballot, and
those nominees receiving the most votes shall be the members at large, and the rest shall be alternates
in order of the votes received up to the number of members at large and alternates allotted to each district
by the annual conference.
E. RECORD OF DISTRICT CONFERENCE
The secretary of the district conference shall keep an accurate record of the proceedings and send a copy
to the secretary of the annual conference within 30 days following the district conference
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Report from Rising Hope
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Report of the Program Coordinator
As the Bi-District Program Coordinator I resource, encourage and equip clergy and laity in order to
strengthen local churches for effective and vital ministry. I spend my time on large training events like
Bi-District Training Day, planning and arranging speakers for clergy meetings and other training
opportunities, assisting with Bi-District training events, coordinating clergy peer learning groups, and
coaching and encouraging whenever possible!
A good portion of my time is focused on the design and implementation of Bi-District Training Day. The
keynote in 2021 was Susan Beaumont, author of How to Lead When You Don’t Know Where You Are
Going: Leading in a Liminal Season. Because of the COVID pandemic, the event was moved to a digital
format. The keynote and two additional workshops were live while the remaining workshops were
pre-recorded. As part of the digital format, we were able to offer the ability to watch any (and all)
workshops and even extend the viewing into June. Roughly 490 people attended the event, which
included 43 workshops, 25 hours of content and 52 speakers. Despite the pandemic, Bi-District Training
Day still happened and received great feedback!
The focus for clergy meetings in 2020-2021 was to support and encourage clergy during the pandemic.
We began September with Rev. Dr. Douglas Powe Jr, Director, Lewis Center for Church Leadership and
author of The Adept Church. In November, we heard from Dr. Tod Bolsinger, Fuller Seminary and author
of The Resilient Church. In March, after a year of pandemic life, we invited Elaine Boomer, LCSW to
speak to the clergy about Pandemic Fatigue.
In 2020, after local church charge conferences were complete, the district offered Admin 101 workshops
for new Trustees, new Staff Parish Relations Committee members and new Lay Leaders. These of course
were offered over Zoom. They were well received and provided an opportunity for laity across the two
districts to connect with one another. We will do this again in 2021.
Each church has its own unique context, opportunities and challenges. As such, the District staff are
finding that focused individual work in the form of coaching is becoming more and more important. In the
spring, Michelle and I worked together to onboard new clergy meeting with the church leadership and the
pastor to assist with smooth transitions. This summer I received training as an Intercultural Development
Inventory (IDI) Qualified Administrator, and I hope to use that training to assist churches as they seek to
be multi-cultural and more diverse. I was also trained as Simplified Accountable Structure (SAS) coach
and look forward to working with local churches who want to move to a simplified board structure for
church management. As opportunities arise such as Discovering the Possibilities workshops, I look
forward to continuing to be a resource to our local churches.
I love what I do! To come alongside local churches and help them discover God’s vision for their future is
exciting kingdom work.

It is my privilege to serve the Alexandria and Arlington Districts as the Bi-District Program Coordinator.
Cynthia Lopynski
Bi-District Program Coordinator
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Report of The Coordinator For Church Revitalization And Leadership
Development
Welcome to District Conference 2021! Again, we find ourselves in a virtual space after some 20
months of virtual space. As Bi-District Coordinator, I am extremely proud of the tremendous
work we have done in the Arlington and Alexandria Districts this year through revitalizing
churches and developing leaders in a liminal season, a season of the unknown. None of this
would be possible without the very competent Bi-District team, which includes program
coordinator, Cynthia Lopynski and communications coordinator, Kim Johnson, who are excellent
at strategizing and organizing, facilitating and handling the more technical work on projects.
Here are my reflections on the work of the Bi-District Coordinator this past conference year.
Next Level Innovations (NLI) is the signature program offered by the Bi-District. Twenty-five
churches have participated in this leadership development opportunity. Fourteen in the
Bi-District and eleven in the Elizabeth and Richmond districts combined. We launched Cohort 3
in fall 2019 with six churches, however in fall 2020, with the pandemic still looming, we paused
the NLI process until January 2022. We used 2021 as a time to do more learning together,
especially as it related to the pandemic. However, the extension through 2021 proved to be out
of sync with long term plans for some of the churches, and five of the six churches chose to step
away from the NLI process, all for very good reason. We look forward to inviting them back for
Cohort 4 in 2023. We have also begun working with two churches from previous Cohorts who
are ready for NLI 1.5 and NLI 2.0.
In this extended NLI season, we were able to offer some unique and powerful training
opportunities for NLI Churches. Several of these trainings were available to all clergy and/or
laity in the Bi-District. These included two trainings on Clifton Strengths with Rev. William
Chaney, Hybrid Worship with Jason Moore, and Communications on the other side of COVID
with Phil Bowdle, and a session with Rev. Tom Berlin focused on strategies and priorities
coming out of the pandemic.
Clergy leadership development is continuing through three annual clergy meetings in which we
bring in experts in their field for theological and practical training. In addition, recommended
reading is encouraged. All clergy received invitations to Summer Learning, an opportunity for
the clergy from Arlington and Alexandria districts to meet and connect with each other as well as
the DS. As in past years, clergy received a list of books to select from and participate in
discussions, this year focused on the pandemic. This fall clergy will participate in Clergy
Resource Groups, geographical groupings of churches designed to facilitate partnerships for
ministry and mission among neighboring UM churches.
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Last fall the Beloved Discipleship Initiative launched. Beloved Discipleship is a discipleship
development opportunity to help congregations design and implement contextually relevant
discipleship process and executable discipleship plan to grow disciples both in the congregation
and in the increasingly diverse communities, with the gospel of Jesus Christ. However, the
pandemic caused the start date to move from January 2021 to January 2022 in hopes that in
person facilitation would be possible. To keep from losing interest and momentum for Beloved
Discipleship 2021, the Bi-District held four “engagements” designed to engage potential teams
and answer questions as well as give a snippet of the content they would experience in the full
training. The four engagements focused on defining discipleship; transforming verses
transactional relationships; understanding discipleship; and how to connect with the community.
In March 2021, the Bi-District launched another initiative that would be the hub for the work
around race, culture and ethnicity in the Bi-District. Do No Harm: Embrace Difference seeks to
provide resources and training for the churches in the Bi-District in four areas: Cross-Racial
Cross Cultural (CR/CC) Ministry; cultural competence and cultural humility; inclusion, diversity,
equity and access (I.D.E.A); and race, racism and social justice. The CR/CC Ministry training is
currently happening in churches and the cultural competency and cultural humility work will roll
out in early 2022. Currently, the work of the Bi-District is also shared with the Conference in
hopes of getting other districts to take on similar work.
Other highlights of my work include:
· Preaching upon request,
· Serving as mentor coordinator for the Arlington District Committee on Ministry,
· Facilitating workshops at Bi-District Training Day,
· Coaching, training and equipping clergy and laity to address the relevant issues and
challenges.
Coming in 2021-2022:
· The pandemic continues to create opportunities for training around hybrid/digital ministry,
reconnecting in a pandemic, reaching new people and becoming innovative, just to name a few.
· I will continue resourcing and supporting the development of innovations with the NLI churches
and clergy and serve as team lead on the Innovation Weekend for the church in Cohort 3.
· I will continue to resource and develop leaders in all our churches in preparation for General
Conference 2022 and beyond.
Please know that the Bi-District staff is here to support you and we look forward to working with
you this conference year!
Rev. Dr. Michelle Holmes Chaney
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Report of the Communications Coordinator
As the Communications Coordinator, my job is to communicate the work of the Bi-District (as
well as the work of the Alexandria and the Arlington Districts) to the churches and persons we
serve. We communicate via web, print, social media, email marketing, text messaging to clergy,
and verbal announcements at events and programs.
During the fall of 2020 and into the winter, I continued to work on district events, maintained our
web and social media presence, and met with churches to consult on various
communications-related projects. Much of that time was spent moving what had been our two
largest in-person events into an online digital-only format. We were able to hold a successful
District Conference using Zoom Webinar, Zoom Meeting, and additional voting software to elect
our At-Large Delegates.
Bi-District Training Day is our flagship event. We moved that entire event online for 2021. So
much of the fall was spent researching and securing a platform that could handle our needs.
Once we landed on HeySummit, I spent a good deal of time learning the platform and getting it
ready to use. We utilized a combination of prerecorded videos and live webinar on the day of
the conference. We also were able to offer attendees the opportunity to watch every session for
6 additional months. Before the pandemic a BDTD attendee could attend at max 3 workshops
and a lunch session. This year they were able to experience more than 25 hours of content to
help support their ministry.
The Spring was spent continuing to help churches improve their technology and figure out how
to balance what they learned during the start of the pandemic with returning to in-person
worship.
Our office held several workshops in the spring to help churches understand and move forward
with worship technology and digital communications.
Our monthly church communicators group continued and continues to meet, encouraging one
another and sharing about new and changing communications practices.
I continue to work with churches as they continue to navigate this new normal while also
planning for the future. Digital ministry is here to stay, and I am excited to continue to teach and
assist and help churches achieve a better web presence. This, my forth year with the Bi-District,
was certainly an adventure. On November 1, I began my sixth year. I am thankful for the
opportunity to serve so many churches as part of the Bi-District staff.
Kim Johnson
Communications Coordinator
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Report from New Life International United Methodist Church
God continues to bless the ministry efforts at New Life at both campuses. Worship attendance
online and in-person is growing steadily. We opened our Fairfax campus for in-person services
on Sunday September 12th after being closed for over a year and a half due to the Pandemic.
We recorded about 100 people in attendance. Our plan is to have once a month services in
Fairfax to gradually mobilize our members in the community. We will continue with our weekly
hybrid (online and in-person) services in Alexandria.
We have also started a Bible Study group for some of our international friends in Europe via
Zoom. Most of these potential members are African students studying abroad. We have started
this group on trial bases. We will monitor progress and decide way forward.
Highlights of Other Activities
a. We collaborated with Vandorn Pharmacy to organize Covid-19 vaccine clinic for our
community. A total of 80 people received the vaccine at our campus in Alexandria.
b. The Men’s Ministry organized a special Mother’s Day service for women in our
church/community. The Women’s Ministry also reciprocated the gesture with a colorful
Father’s Day celebration for Men in our church/community in July.
c. We celebrated 4th of July with our community under the theme “Food Fun and
Fellowship”. We had worship and Communion in the morning and followed it up with
community Barbeque. Some people from the community joined the celebration.
d. We had our first baptism in Alexandria in July.
e. We celebrated the 4th Anniversary of our Fairfax campus in July.
f. Organized Children’s Day and blessed backpacks to begin the 21/22 school year.
g. We celebrated four weddings between June and September. A couple in our community
also joined us to celebrate their 50th wedding anniversary on September 3rd. We
assisted them to renew their vows. They have since been coming to church every
Sunday and have volunteered to share our flyers and advertising materials in their
Apartment complex. We used all these celebrations to reach out to our community.
h. Organized our 4th Relationship Seminar on September 18th online. Participation was
very encouraging. We had new friends joining us from Newport News and Ghana.
Alexandria New Building Project
We closed sale of part of our property at Alexandria on September 10th and broke ground to
begin the construction of our New Church Facility.
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Plans Ahead
1. Continue to intensify our Online presence and engagement through Zoom, Facebook,
Website and YouTube
2. Organize Christmas Eve service /carols night on December 24th.
3. Organize Watchnight/New Year’s Eve Service.
4. Continue monthly in-person service at Fairfax to mobilize congregation and community.
Together in Christ,
John Obeng
Resident Minister
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Report from the United Methodist Women
Alexandria District UMW members happily celebrate the work of almost 1,000 sisters in local
church units. These women represent a broad profile of our area – different ages, different
social classes, different races – all united to put faith, hope, and love in action for the
transformation of the world. Our District mission team continues to provide leadership and
disseminate information to our members and friends, despite these times of pandemic.
Since October 2020, we have organized and participated in these activities:
●

October 2020 - our annual District Day meeting over Zoom!
○ We enjoyed a video from Harriett Jane Olsen.
○ We celebrated our mission work by recognizing our gold, silver, and bronze units;
our 5- and 6-star units; and our readers.
○ We remembered our departed sisters with love and thanks.
○ We voted and welcomed our officers.

●

2021 – Units have met virtually to continue their mission work. Some units have begun
meeting carefully in person, especially outside for picnics. Our unit and District activities
have included:
○ Present Zoom gatherings for school-to-prison information from the City Attorney
of Alexandria, the Juvenile Justice Program Coordinator for the Virginia
Department of Criminal Justice Services, and the executive director for the
Coalition for Juvenile Justice.
○ Hold a Zoom Spiritual Life Retreat called Knitted Together: Two Power Hours.
○ Gather for book club discussions on UMW Reading Program books.
○ Attend Still in Mission and FaithTalks episodes.
○ Provided food and supplies to Rising Hope UMMC and other community food
banks.
○ Supported incarcerated women and recently released women and their families.
○ Begin to hold fundraisers again!

●

October 2021
○ Held our annual District Day celebration virtually on October 16

We rejoice in the ways our members work and pray locally to put faith, hope, and love in action.
Our District team will begin to work closely with the Arlington District team in 2022 and share
officer duties as we begin our transition to one combined District, expected for 2023.
Maria S. Ward
President, Alexandria District United Methodist Women
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Report from the United Methodist Men
The Alexandria District United Methodist Men like many other Christian organizations have had
a slow year due to COVID. During the past year we have had Zoom meetings, one in-person
meeting, and frequently communicate by email.
In January we made the decision to change our leadership structure. We revised our
Constitution and By-Laws, got approval from the Cabinet and now have a Leadership Team in
place. The leadership team replaces the previous structure of the elected President and Vice
President.
The new Leadership Team had a Zoom meeting with our new District Superintend Sarah
Calvert. The meeting was very informative and helped to focus us on Sarah's vision for the men
(making Disciples). We appreciate Sarah taking time out of her busy schedule to discuss
Methodist Men.
We continue to support our mission areas:
1. Rising Hope Church
2. Camp Rainbow Connection
3. All God's Children Camp
We have reached out to the Men of Arlington and Alexandria District to invite them to join us on
Dec. 4 from 9:00 - 11:00 a.m. at Fairfax UMC for a time of Fellowship and to hear the Rev.
Kameron Wilds of Rising Hope UMMC speak on the topic of "Where the Homeless will sleep
tonight."
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Report from the Trustees
Members of the Alexandria District Trustees (also serving as a part of the Bi-District
Trustees)—Don Jamison, Libby Barricks, BJ Bookwalter, Jim Rydell, Charles Karpowicz, Mary
Sue Smith, Gregg Snow, Daniel Selby, Nancy West and Sarah Calvert, District Superintendent
District Parsonage—One primary responsibility is for the care and maintenance of the home of
the District Superintendent and family. The property is in Fairfax County and is in good condition
through consistent maintenance and supervision of the parsonage family and the Trustees.
Routine preventative maintenance continues. With the loss of the Alexandria District
Superintendent, the Trustees elected to make the parsonage available to one of the clergy
families in the Arlington/ Alexandria district and entered into an agreement with Chesterbrook
UMC where they would pay the housing allowance in the amount of $ 2500 per month to the
Alexandria district. This money will be used for enhancements to the parsonage. We also
agreed that Chesterbrook would pay for the heat from November to April.
Cemetery Committee—Joel Campbell, Chair. The District Cemetery Committee has managed
the 3-acre Lee Chapel Cemetery near the Fairfax County Parkway. Routine care has been
provided. The Cemetery costs approximately $6,000/year to maintain, primarily grass cutting
and tree maintenance. Burke UMC has continued to provide additional scheduling for events in
the cemetery. Due to COVID-19, few, if any, events have occurred this year. Burke UMC has
had some success soliciting donations to support the cemetery. Limited burials occur at the
cemetery because, a few years ago, the District Cemetery Committee decided to limit
internments to only families who have a connection to the cemetery. A website shows the
history of the cemetery. There were a total of 8 trees that had to be removed in the last twelve
months.
Bi-District Activities—The Alexandria District Trustees serve together with the Arlington District
Trustees to manage jointly held property, namely, the Bi-District Offices at 3600 Chain Bridge
Road in Fairfax, VA. A Management Team from the Bi-District Trustees gives oversight to the
operation and management of the property routinely. Over the last year, the Team has had very
minimal issues and few meetings. We have been blessed with outstanding management and
consistent tenants for which we give thanks!
I deeply appreciate the work of the District staff in all areas and the cooperation of all of the
Trustees.
Respectfully Submitted,
Donald A. Jamison
Alexandria District Trustees, Chair
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Report of Lay Servant Ministries
Due to Covid-19 Pandemic and all District training, needing to be virtual, and your District
Director not being comfortable with virtual training, District training is currently on hold. Have
been referring any request for training to Virginia Conference, and General Board of Laity
Websites for training information or courses.
The Director of Lay Servant Ministries at Conference has provided guidance, that if any Lay
Servant Speaker needs training to continue certification in 2019 / 2020, they will be extended to
attend a training event in 2022 / 2023.
Have been praying that District /Bi-district could schedule a training event sometime after the
first of next year. Have a venue that we scheduled training in March 2020 and had to cancel.
We could provide one to four classes of 5 to 10 students and instead of providing lunch
Saturday, we could request the attendees bring their own lunch.
The Alexandria District Lay Servant Ministries were providing weekly worship to The Lincolnian
Senior Residence, The Fountains at Washington House, and Manchester Lakes Senior
Apartments, before March 2020. Currently, this ministry is on hold.
We pray that we can begin to plan and schedule training at some level starting the first quarter
of 2022.
Rick Kottemann & Barbara Turpyn
Director, Lay Servant Ministries
Co-Director, Lay Servant Ministries
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Report of English as a Second Language and Immigrant
Ministries
Many United Methodist churches and partner churches continued to offer English instruction to
adults in Northern Virginia through their ESL programs during the fall of 2020 and the
winter/spring of 2021. The sites included: Centreville UMC, Community of Christ Church,
Crossroads UMC, Dulin UMC, Foundry UMC, Grace UMC, Lord of Life Lutheran Church, Mt.
Olivet UMC/First Presbyterian Church, Pleasant Valley UMC, Prince of Peace Lutheran Church,
St. Matthew’s UMC, All Souls Unitarian Church, Christ Lutheran Church, Fairfax UMC and
Vienna Presbyterian. While the pandemic caused some programs to close early, others
continued with online classes.
Our enrollment was affected by the pandemic. An average of approximately 700 students per
semester registered for classes. Our volunteers, a group of nearly 200, gave countless hours in
teaching English to these new immigrants and facilitated the behind-the-scenes logistics that
make the programs run smoothly. These volunteers come both from within our United
Methodist churches and from the community.
We provided training for over 57 of our volunteer teachers. We offered two half-day training
sessions online for our new or relatively inexperienced ESL teachers in the fall. The training
session in January offered a half-day session for returning teachers. All events were taught by
ESL professionals who have extensive experience in both training ESL teachers as well as
teaching ESL classes.
Multiple advertising means were used to make the immigrant population aware of the English
learning opportunities. While we usually advertise each semester’s English class schedule in
Korean, Spanish and Vietnamese newspapers, we did limited advertising for the winter/spring
semester based on feedback from our coordinators. An increasing number of students are
finding English classes using the class schedule on the ESLIM website.
We continue to offer our support to churches outside of the Northern VA area wishing to start
ESL programs and to students who are earning their certificate to Teach English to Foreign
Language Learners (TEFL and TESOL). Through our website, churches can request our ESL
from A-Z Manual, which was created by ESLIM’s founder and director emeritus, Monte
Campbell.We were able to accommodate observation hours for several TESOL students so that
they were able to complete the requirements for their certificate.
We welcome the opportunity to discuss ESLIM membership with churches in the Northern
Virginia area that are contemplating starting ESL programs as well as churches with current
ESL programs that would like to join ESLIM. We invite you to visit our website and contact us
for more information. office@eslim.org/www.eslim.org.
Connie Hauer
ESLIM Program Administrator
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Report from Arise Campus Ministry
This year has been a year of tremendous excitement and of great challenge at Arise Campus
Ministry (also known as United College Ministries of Northern Virginia). Arise continues to be an
ecumenical campus ministry that has a call to live out a partnership between the various
denominational partners. They are the United Methodist Church, Episcopal Diocese of Virginia,
the National Capital Presbytery, the Potomac Association of the United Church of Christ, the
Evangelical Lutheran Church in America, and the Disciples of Christ. Our vision statement is
because we believe in Jesus, we welcome all, share God's universal love and compassionately
live out our faith on campus and in the community. We continue to help students experience the
richness of a new and transformed life in Jesus Christ through a network of Life-groups
throughout campus. Life-groups are small groups that meet for community to discuss life and
faith issues. We currently have 5 Life-groups that meet Monday through Thursday both during
the day and in the evening. Over the past year, we have served students through Life-groups
that are Bible Studies, mental health groups, life-skills, leadership development and other
opportunities to connect to their faith. The 2020 spring semester was primarily held virtually and
the fall semester of 2021 has been back to in-person groups.
Like many churches and faith communities, we are in a rebuilding mode this academic year.
The reasoning behind this is that we graduated large classes of seniors the past two years,
approximately 75% of our undergraduate student population at George Mason have not
experienced a full academic year on campus, and online recruitment was difficult as students
reported being at full burnout with online options. Already this semester has been successful
with many students finding their spiritual community at Arise. Recently one student said that
they were weary of faith, but through Arise they have found a renewed sense of God. Another
student has recently made the decision to join a local United Methodist Church since feeling a
connection to God at Arise.
All of us at Arise would like to thank those churches who have supported our ministry and
welcomed all of God’s people. Our students know that across our ecumenical partnerships and
in the Alexandria and Arlington Districts that there are churches and communities of faith who
are committed to the inclusion of LGBTQIA+ persons, real calls for racial justice, increased voter
access, ecological justice among other social justice measures. Students at Arise care deeply
about these issues and more and they wish to tell you that you are making a real difference in
the world and thank you for your commitment to those who are marginalized and oppressed.
Drew Ensz
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Report from Grace Ministries
“Therefore I tell you, do not worry about your life, what you will eat or drink; or about your body,
what you will wear. Is not life more than food, and the body more than clothes?” Matthew 6: 25.
Every day is a new day, and we are always very thankful for all the blessings of each day. The
food and clothing distributions in the different churches have continued. Each site has created a
new way to open their doors and offer food every month. Many families have been blessed with
a bag of food, diapers, and clothing. It is good to hear how thankful they are saying “God bless
you!” Although it is a small bag of food, that bag is a blessing in their tables. Shirts, pants,
dresses, and shoes are necessary items. Certainly, families are not only blessed with the
material items but also they are blessed to see the volunteers' faces even with a facemask
opening the doors to greet the families with love and generosity, just telling a word of comfort
and assurance.
As many people know, GRACE Ministries offers a job training program in order to encourage
self-sufficiency and help people find employment and a new career. The Multicultural Nurse
Aide (NA) training prepares students for future work in assisted living facilities, nursing homes,
hospitals and home health care. Fortunately, in June 2021 we could continue and finish the
class that we stopped in 2020. Five dedicated ladies worked very hard to complete the program
and are ready to take the National Nurse Aide Assessment Program (NNAAP). We have been
blessed to continue offering this program that benefits both students and elderly patients. We
plan to offer another class in spring next year.
It is our hope that GRACE Ministries can continue to help families and individuals each year. We
are very blessed and thankful for all your prayers and all the support we receive from our
community volunteers, partner churches, the Arlington District and the Alexandria District of the
UMC, Virginia Annual Conference of the United Methodist Church.
Ana Marie Lopez
anamariaL869@gmail.com
www.thegraceministriesumc.org
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Report from Wesley Housing
Wesley Housing’s vision is that everyone in the greater Washington, DC region has a safe,
quality, affordable home, serving as a foundation to thrive, and has a place of value in the
community. This guides our mission of building up the lives of our most vulnerable community
members by creating and operating healthy, inclusive, stable, affordable housing communities
and providing supportive resident services. For over four decades, we have served over 25,000
residents in the Washington, DC metropolitan area. We currently manage 22 properties (more
than 3,300+ residents) in Alexandria, Arlington, Manassas, Falls Church, Fairfax County, and
the District. We also manage nine Community Resource/Support Service Centers that offer a
full range of crucially needed programs and services to support children, adults, seniors, those
with chronic disease, and those with disabilities to regain their dignity and renew their lives.
Real Estate Development
Wesley Housing is continuing to deliver our mission by building up our community:
● Knightsbridge Apartments (37 units, Arlington, VA) completed renovations in June 2021.
● Cedar Street Apartments (30 units, Washington, DC) will complete renovations this fall.
By fall 2022, 367 new affordable units, housing an estimated 800 new residents, will be coming
online, and two existing communities totaling 124 units, will complete renovation:
New Construction:
● The Arden (126 units, Alexandria [Fairfax County], VA)
● The Cadence (97 units, Arlington, VA)
● The Waypoint (81 units, Alexandria, VA)
● Senseny Place (63 units, Winchester, VA)
Renovation:
● Whitefield Commons (68 units, Arlington, VA)
● The Hampshire (56 units, Washington, DC)
Additionally, our real estate team has nearly 900 affordable units in its development pipeline to
be produced by 2025, including new construction and renovations. Recent pipeline updates
include:
● In April, Wesley Housing submitted a concept plan to the City of Alexandria for ParcView
II (200 units, Alexandria, VA), the proposed redevelopment of ParcView Apartments, and
began the community engagement process.
● In May, 1 Hawaii Ave (70 units, Washington, DC), was added to the Housing Production
Trust Fund pipeline as announced by Mayor Bowser, and Wesley anticipates closing on
the remaining financing early next year.
● Quarry Station Senior Apartments (79 units, Manassas, VA) was awarded $700,000 in
July from the Virginia Housing Trust Fund as part of the Affordable and Special Needs
Housing program and is poised to receive an award of 9% LIHTC financing for a
comprehensive renovation. Financing is projected to close early next year.
Resident Services
● Housing Stability Initiative: This year, as of August 2021, we have received 1,498
eviction prevention referrals from residents needing assistance with rent payments, 76%
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●

of which were considered “high priority/at-risk.” Through the work of our housing stability
specialists, 100% of households maintained their housing, 250 residents participated in
employment service initiatives such as career coaching or resume help, and 17 residents
obtained new or improved employment. On a monthly basis, over 300 households
participated in food pantry assistance programs across 13 Wesley communities.
Seasonal Campaigns: In response to increased need and with the help of community
partners, our resident services team has been providing priority programs in the areas of
housing stability, job stability, and material assistance. For example, this summer 400
K-12 students received new backpacks filled with supplies through our annual school
supply drive and 365 households/727 individuals received food assistance boxes during
the holy season of Ramadan through our partnership with Islamic Relief USA. Planning
is now underway for our annual Holiday Help campaign.

Organization and Administrative
● In June 2021, Wesley Housing was named one of the Top 50 Affordable Housing
Developers of 2020 by Affordable Housing Finance magazine. This prestigious list ranks
for-profit and non-profit developers on a national level based on the number of new
affordable housing units they began constructing in 2020. Wesley Housing was one of
only nine non-profits featured on the list.
● In July, Culpepper Garden I was named the winner of the Novogradac Journal of Tax
Credits Development of Distinction Award for the preservation of existing affordable
rental housing. The awards go to participants who strive for excellence in affordable
housing, with properties financed by low-income housing tax credit (LIHTC) equity or
with U.S. Department of Housing and Urban Development (HUD) funding.
Resolutions or Recommendations: None
Shelley S. Murphy, President/CEO | (703) 642.3830, ext. 212; www.WesleyHousing.org
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Bi-District Training Day
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Church Leader Training
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